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designation having a clear pathway to graduation without delay.  In addition, with the 

proposed discontinuation of the Concentration in Health Policy within the Health Sciences 

Major, active outreach has been made to those who have not made considerable progress 

under that curricular pathway to switch into the Public Health Major.   

d) As stated in the prior report, the curriculum has been streamlined to enabled students, 

especially those who have transferred to community college, to graduate in a timely 

fashion in both majors offered by the Department.  With respect to the Bachelor of 

Science Degree in Public Health, most General Education (GE) and University 

requirements are covered by core courses, expediting progress to degree completion; 

additional major electives (when offered) cover many of the remaining GEs.  Given the 

recent implementation of an Area F GE and a University Writing Requirement (UWR), 

the Department will explore potential cross-listing of courses with the Department of 

Ethnic Studies, along with the designation of one of its core classes as Writing Intensive to ss to degree completion; 



 

 



 

 

facilitate student success.  After an initial suspension of professional development resources,  

limited funding has been made available for restricted opportunities for career advancement and  

professional impact.  It is pivotal that a funding base be identified to provide consistent and  

equitable levels of support for faculty, as currently, that is not the case.  A mechanism for  

proportional return of Indirect Costs (IDC) from extramural awards was developed by the Office  

of Research & Sponsored Projects (ORSP); it is important for this source of funding be preserved  

for faculty who are active in securing grants and contracts. 

 

Staff:  The administrative and advising staff have been impacted in substantial and undefined  

reorganization activities.  The Department currently shares its staffing with the Department of  

Nursing; both entities share significant and time-







 

 

CATME surveys are a factor in students’ grades and team members see the anonymized results of 

surveys pertaining to themselves. These surveys, given three times throughout the semester 

provide accountability and encourage a collaborative team process. The PBL series also 

encourages leadership, and in qualitative comments, team members recognize that leadership 

often played a role in the success of their projects, and appreciation was given to individual 

members who led the group throughout the semester. 

 

Recommendations for Program Improvement:  While the CATME results do show 



 

 

year.   

 

The demographics of those majoring in public health mirror the diversity found in the 

Department and the University (table in Appendix).  In summary, 86% of students 

pursuing a Bachelor of Science Degree in Public Health are non-White, with almost half 

representing what the University considers an URM.  As is the field, the overwhelming 

majority of students identify as female. 

 

With respect to Department Faculty, more than one-third of tenure-track/tenured 

individuals identify as Asian, approximately 20% as White, and 7% each as 

Black/African-American and Latina/o/x.  Notably, almost 30% did not state their race or 

ethnicity.  In terms of lecturers, 38% consider themselves White, while approximately 

one quarter identify as Black/African American.  Proportional representation across all 

faculty ranks has remained relatively stable over the past five years.   

 

A snapshot of differences (i.e., equity gaps) was provided earlier in this Annual Report.  

In examining trends in courses with concerning equity gaps, only two (PH 110 and PH 

360) seem to be consistent across multiple years (although only one had a difference of 

more than 10% with respect to URM status.  Graduation rates seem to be comparable by 

priority population with no notable areas of concern.   

 

Reflections on Trends and Program Statistics 

 

Despite a decline in enrollment, FTES for the Department remain relatively stable.  Concerted 

efforts will be required by the Department to engage in proactive and interpersonal outreach to 

stabilize and increase enrollment, conditional on sufficient resources and support for these 

endeavors, many of which have already begun and detailed in this and prior reports.  The 

Department Chair should continue to be provided the release necessary for sustained, 

interpersonal outreach in environments where students are encouraged to consider Cal State East 

Bay a destination for their academic and professional pursuits.  The Department exhibits a 

favorable retention rate, and it will be important to continue building student community and 

social networks which integrate with entry points into careers with high potential for social 

mobility and professional advancement, as these seem to be drivers of persistence and graduation. 
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dedicated instruction and advising.  Although the immediate need for course offerings has been 

offset by enrollment declines, consistently-low tenure density indicates that at least one additional 

Assistant Professor is needed. 

 



 

 

IV. APPENDIX 

 

Table:  Enrollment over Time for Students Majoring in Health Sciences & Public Health 

 

  

 

 

Table:  Enrollment by Race/Ethnicity for Students Majoring in Public Health 

 

 
 

 

Table:  Enrollment By Sex for Students Majoring in Public Health 

 

 
 

 

 

  

 



 

 

Tables:  FTES, FTEF, SFR, and Tenure-Density in Department for Past Three Years 

 

 
 

 
 

 

 

 

 

 

 

  



 

 

Table:  Diversity Rubric (Self- Assessment) 

 

 
 

 

 

 

 

 

Components/ Criteria Examples Exemplary Satisfactory Adequate/  Developing Inadequate Absent

Final Score and 

Recommendations

Definitions 4 3 2 1 0

Acknowledges diversity in ability, age, 

class, gender, nationality, race, religion, 

sexual orientation, first language, and 

other personal, social cultural identities 

in order to recognize the multifaceted 

dimensions of knowledge

Embedded in coursework  in 

curriclullum (PH 250, PH 390, PH 440) 

as well as in capstone.

X

Embraces the lived experiences of the 

students, their families, and their 

communities.

Students are asked to interrogate 

identity and privilege in numerous 

courses.  Faculty are encouraged to 

present their identities in courses and 

student meetings

X

Integrates theory of social justice and 

construct of power

Discussions are raised in co- and 

extracurricular activities, such as 

Speakers Series, Indigenous Healing 

Event, and professional conferences

X

Encourages students to investigate and 

integrate diverse worldviews and 

practices; employs diverse teaching 

strategies and creates an inclusive 

learning environment 

Faculty are encouraged to attend 

workshop and seminar series hosted 

by College of Science X

Recruitment and retention of historically 

underrepresented students to the major

Active outreach is conducted to feeder 

community colleges with diverse 

student demographics

X

Welcome students as individuals whose 

identities are complex and unique

Chair attends all orientations to 

emphasize importance of equity and 

inclusion in Department efforts

X

Intentionally learn and honor students’ 

lived experiences and value the 

knowledge that students bring from their 

experiences. 

Students are asked to interrogate 

identity and privilege in numerous 

courses.  Faculty are encouraged to 

present their identities in 

X

Encourage full participation while being 

aware of differences and abilities that 

may influence students’ responses 

and/or response rate

Dedicated time inside and outside of 

classroom is provided for engagement 

in curricular and professional 

development opportunities

X

Vary teaching methods to accommodate 

different learning styles 

Problem-based learning is a key 

cornerstone of curriculum
X


